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By clearly defining a skill or process and identifying the criteria that have 
the most impact on performance of that skill or process, it is possible to 
create a performance measure (rubric) for measuring performance. It 

is only through careful attention to both the design and application of perfor-
mance measures that we can meaningfully and accurately assess (grow) and 
evaluate (judge) the performance of learners and growers. 

Participant Benefits:
Appreciate the 

relationship between 
performance, criteria, 
and measurement.

Learn to apply a 
methodology for creating 
performance measures 

(holistic & analytic rubrics).

Learn to write 
meaningful 

performance 
criteria.

Explore the 
issues involved 
in implementing 

rubrics.

Facilitator:
Dr. Daniel K. Apple is the President of Pacific Crest, an educational 
consultancy that has provided development workshops for more than 
20,000 educators. 

Registration:
To register for this event, please visit:  

https://fs20.formsite.com/pacificcrest/PM/

For more information, please contact: 
Dan Apple (dan@pcrest.com) 630-853-7535 


